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The College of Engineering is committed to ensuring that all food and
supplies purchased or provided within the College are sourced ethically and
sustainably, respecting human and environmental values.

Purpose
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This policy aims to promote responsible sourcing practices and ensure that
the supply chain supports social justice, environmental protection, and
workers’ rights.
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1. Engage suppliers who adhere to fair labor and environmental
sustainability standards.

Prioritize purchasing local and sustainable products.

3. Minimize reliance on overly processed or excessively packaged foods.

N
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The College of Engineering ensures the safe and responsible disposal of all
waste, including hazardous materials generated from laboratories or
workshops, to protect human health and the environment.
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The policy aims to manage waste in a way that minimizes environmental
and health risks, particularly when handling chemical or laboratory
materials.
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Implementation Steps:

1. Classify waste into categories (organic, plastic, hazardous, and
recyclable).

2. Designate secure storage areas for chemicals.

Train staff and students on safe disposal procedures.

4. Contract with certified companies for hazardous waste disposal
according to national regulations.

w
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The College of Engineering ensures the safe and responsible disposal of all
waste, including hazardous materials generated from laboratories or
workshops, to protect human health and the environment.

Purpose
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The goal is to monitor waste quantities and ensure maximum recycling
instead of disposal.
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Implementation Steps:

1. Establish a system to measure waste weekly or monthly.

Record and compare data periodically to identify improvements.
Collaborate with local recycling companies.

Publish transparency reports on recycling rates.

W

SaBl) aladin Juls5 duly
Aaa Jlan Ledlasia) 5 A< Jaly il clatidl Jde slae Y1 Julés Aubnd) o320 Cangiod

. -

Ay Lalal LSO GlSY) s Gl SV aladial Jlaa ]



Sl 5 Ly 8l 8 alasin ) sale Y AL Col gal b3 2
O gl 5 Al de 5 D lea 33U 3
LI Clatiall Calas Q8 (o ) sall g (g glaill- 4

This policy aims to reduce the use of plastic products within the college and
replace them with eco-friendly alternatives.

Implementation Steps:

1. Ban single-use plastic cups and bags.

2. Provide reusable tools in cafeterias and offices.

3. Launch awareness campaigns for students and staff.

4. Collaborate with suppliers to reduce plastic packaging.
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The policy seeks to shift from a single-use culture to a sustainable, reusable
approach across facilities.

Implementation Steps:

1. Identify the most used single-use materials.

2. Replace them with reusable materials (e.g., glass, metal).

3. Implement an incentive system for compliant departments.

4. Monitor policy implementation through oversight committees.

(253 Ao g Aa A cilasil)) cileddd] g (alisl) afaie) dady
ASH 00 AtV jalre ity 35 dpa Hladl 3 gial) g cleadd) aes o Glasa ) Caags
- LA &) ghad

=



Slaasddl o gae = iy Hulea Cpaat (]
o)) agal il e 3l cileadll adia apds D
leale dilaiall Cilaadl) oY 4 0 dnal 0 3
A siaal) Aalaia¥) & b sl 2 i3 4

This policy ensures that all outsourced services and contracts adhere to the
same sustainability standards as within the college.

Implementation Steps:

1. Include sustainability standards in service contracts.

2. Evaluate service providers based on environmental compliance.
3. Conduct periodic reviews of outsourced services.

4. Publish evaluation results in annual sustainability reports.
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This policy aims to involve external suppliers in the College’s waste
reduction and resource conservation efforts.

Implementation Steps:

1. Add sustainability clauses in all procurement contracts.

2. Hold regular meetings with suppliers to discuss environmental
performance.

3. Prioritize suppliers using recycled materials.

4. Monitor compliance using specific performance indicators.
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The policy aims to establish a reliable system for measuring waste
generation and recycling to assess environmental performance.

Implementation Steps:

1. Create a database to record waste per department.

2. Collect data monthly from service and maintenance units.
3. Prepare semi-annual analytical reports.

4. Use results to develop environmental improvement plans.
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The College of Engineering believes that lifelong learning is a key tool for
achieving sustainable development and enhancing the academic and
professional capacities of individuals. Guided by the principles of equity and
inclusion, the College is committed to providing lifelong learning
opportunities to all individuals without discrimination of any kind.

Purpose
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This policy aims to:

1. Promote a culture of continuous learning among students, faculty,
alumni, and the community.

2. Ensure equitable and inclusive access to educational and professional
development opportunities.

3. Remove barriers that may limit participation in lifelong learning
activities.

Scope
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This policy applies to all programs, training courses, workshops, and
educational activities offered by the College of Engineering, whether on-
campus or through online platforms.
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The College ensures that lifelong learning opportunities are accessible to all
individuals regardless of race, color, religion, disability, gender, marital
status, migration status, or political affiliation.

(Inclusive Access) Jalddl Jgaslt 2
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The College provides an accessible learning environment for persons with
disabilities by ensuring appropriate infrastructure and supportive
technologies that enable full participation.
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Educational programs are designed to consider learners’ diverse linguistic,
cultural, and social backgrounds to ensure equitable benefit.

(Community Engagement) (a<isall UGN 4
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The College encourages partnerships with industrial, educational, and
community organizations to expand lifelong learning opportunities.
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The College is committed to delivering high-quality lifelong learning
programs that are regularly updated to align with the latest scientific and
technological advancements in engineering.

Implementation Mechanisms
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1. Establishing a dedicated committee or unit to oversee the

implementation of lifelong learning programs.

Providing accessible learning platforms and training facilities.

3. Designing flexible learning programs (in-person, online, hybrid) to
meet diverse learner needs.

4. Collecting data and indicators to measure inclusiveness and equity in
participation.
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Review and Update
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This policy shall be reviewed every three years or as needed to ensure
alignment with academic and technological developments.
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College of Engineering Policy on Non-Discrimination against Women
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The College of Engineering is committed to providing an educational and
professional environment based on equality and mutual respect among all
individuals. The College believes that empowering women and ensuring
their full participation in academic and professional life is essential to
achieving excellence and innovation in engineering fields.

Purpose
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This policy aims to prevent all forms of discrimination, exclusion, or bias
against women within the College and to ensure that women have equal
opportunities in education, employment, and participation in academic and
community activities.
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This policy applies to all faculty members, students, staff, collaborators, and
visitors, as well as all activities organized or supervised by the College of
Engineering.

Policy Principles
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The College ensures full equality in access to education, employment,
promotion, and participation in programs and activities without any gender-
based discrimination.
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The College is committed to fostering a culture of mutual respect and human
dignity, rejecting any behavior or practice that undermines women’s rights
or dignity.

(Empowerment and Participation) 4S tdull g cpsaill 3
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The College actively supports women’s participation in leadership and
decision-making positions and encourages their scientific, research, and
community initiatives.
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The College provides an environment free from harassment, discrimination,
or any form of abuse, and encourages reporting any violations through safe
and confidential mechanisms.
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The College organizes training programs and awareness campaigns to
promote gender equality and build a fair and respectful academic
environment.

Implementation Mechanisms
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1. Establish a dedicated committee to oversee the implementation of this

policy and receive complaints and suggestions.

2. Develop clear procedures for reporting discrimination or harassment

and ensure fair and confidential handling.
3. Provide professional development and training opportunities for
women in all engineering disciplines.

4. Regularly monitor gender equality indicators to enhance institutional

performance.

Review and Update
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This policy shall be reviewed as needed to ensure its effectiveness and

alignment with institutional and societal developments.
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College of Engineering Policy on Supporting Motherhood and Women’s
Participation
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The College of Engineering is committed to providing an academic and
professional environment that supports women and enables them to balance
family and professional responsibilities. The College believes that
supporting motherhood is a fundamental aspect of women’s empowerment
and an essential factor in promoting their active participation in education,
research, and academic leadership.

Purpose
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This policy aims to establish an institutional framework that supports
mothers among faculty, staff, and students, ensuring their continued active
participation in all academic and professional activities of the College.

Scope
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This policy applies to all female faculty members, staff, and students in the
College of Engineering and covers all academic, administrative, and training
activities organized by the College.
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The College is committed to empowering mothers to pursue their academic
and professional careers without discrimination or barriers related to
motherhood.
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The College provides flexible work and study arrangements, including
blended or part-time learning, and reasonable accommodations in attendance
and assessment when necessary.
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The College fosters a safe and comfortable environment that considers the
needs of mothers and promotes a culture of understanding and support
within the academic community.

(Maternity Leave) &gl <l jla) 4
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The College ensures fair and transparent maternity leave policies, providing
paid or facilitated leave in accordance with university regulations while
safeguarding the academic and professional rights of the mother.

(Reintegration and Post-Leave Support) 3! i asall g zleal¥) sals) 5
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The College supports mothers returning from maternity leave through
mentorship and training programs that assist with a smooth reintegration into
work or study.

(Promoting Women’s Participation) 3!l 4 Lia ju35 .6
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The College promotes women’s participation in all academic, research, and
administrative activities and supports their representation in leadership and
decision-making positions.

Implementation Mechanisms
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1. Establish a dedicated committee or unit for women and motherhood
support to oversee policy implementation.

2. Provide appropriate facilities such as childcare rooms or mother-
friendly spaces when possible.

3. Organize workshops and awareness campaigns promoting equality
and work-life balance.

Review and Update
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This policy shall be reviewed as needed to ensure alignment with academic,
legal, and social developments.
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College of Engineering Policy on Addressing Poverty
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Addressing poverty in all its dimensions is one of the core goals of
sustainable development. The College of Engineering contributes to this
goal through education, scientific research, and community engagement. The
College believes that eradicating poverty requires a comprehensive approach
that integrates engineering knowledge, innovation, and social collaboration
at local, regional, national, and global levels.

Purpose
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This policy aims to guide the College of Engineering’s efforts toward active
contribution to poverty reduction, promotion of social justice, and provision
of sustainable economic and educational opportunities for all through
education, research, and community service.

Scope
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This policy applies to all College of Engineering activities, including
academic programs, applied research, community projects, and local or
international partnerships aimed at poverty alleviation and improving quality
of life.

Policy Principles
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The College is committed to promoting social equity and ensuring access to
education and employment for all, particularly vulnerable and low-income
groups.
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The College designs academic programs and educational initiatives that
build individual and community capacities to combat poverty through
engineering and innovation.

(Applied Scientific Research) Akl aladl &agll 3
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The College encourages research that provides practical and sustainable
solutions to poverty-related issues such as low-cost renewable energy,
affordable housing, and sustainable infrastructure.

(Community Service and Social &pairall ddgsually aadisall dadd 4
Responsibility)
Lala o J8Y1 cliall Gl o Cpnd 3 aalod dpnaine o liia s el s ity 400 o 33l
Ay )l sl 3l lalial) b



The College implements community service programs and projects that
improve livelihoods for disadvantaged groups, especially in impoverished or
rural areas.

(Partnerships and Collaboration) ¢yl s <is) &l |5
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The College builds partnerships with governmental bodies, private sector
entities, and international universities to support poverty alleviation
Initiatives.
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The College focuses on developing sustainable solutions that create
measurable and lasting impact in reducing poverty and improving quality of
life.

Implementation Mechanisms
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1. Establish a dedicated unit or committee to oversee poverty reduction
programs.

2. Integrate sustainability and poverty-related topics into curricula and
student projects.

3. Support research projects targeting local community needs.

4. Organize workshops and conferences to raise awareness about the role
of engineering in addressing poverty.

5. Conduct periodic evaluations of the impact of programs at local and
regional levels.



Review and Update
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This policy shall be reviewed as needed to ensure its effectiveness and
alignment with national and global sustainable development priorities.



R (e A8 R Ansigh S Al

College of Engineering Smoke-Free Environment Policy
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The College of Engineering is committed to providing a safe, healthy, and
clean environment for all students, faculty members, staff, and visitors. This
policy reflects the College’s commitment to promoting public health,
protecting individuals from the harmful effects of direct and secondhand
smoke, and supporting a healthy and sustainable lifestyle.

Purpose
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This policy aims to make the College of Engineering a completely smoke-
free area and to minimize exposure to tobacco smoke of all types, including
traditional cigarettes, e-cigarettes, and heated tobacco products.

Scope
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This policy applies to all areas of the College, including buildings,
classrooms, laboratories, offices, hallways, restrooms, outdoor college
spaces.
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The College is committed to providing a smoke-free environment for all
members of the academic community to protect public health and personal
comfort.

(Awareness and Education) «i&iill g e ol 2
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The College implements awareness and educational programs on the harms
of smoking and encourages cessation in collaboration with relevant health
authorities.
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All members of the college community share the responsibility of complying
with this policy and maintaining a smoke-free environment.

Implementation Mechanisms
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1. Post clear signage throughout College facilities indicating smoking
prohibition.

2. Integrate this policy into the university’s code of conduct and
student/staff handbooks.



3. Conduct regular awareness campaigns promoting compliance with the
smoke-free policy.

Review and Update
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This policy shall be reviewed as needed to ensure its effectiveness and the
College’s continued commitment to a safe and healthy environment.
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1. Purpose:

This policy aims to ensure that all new construction and renovation projects within the College
of Engineering are designed and implemented in accordance with energy efficiency standards,
promoting environmental sustainability and reducing resource consumption in alignment with
the university’s sustainable development goals.

2. Scope:

This policy applies to all:

New construction projects under the College of Engineering.

Major renovation or maintenance projects for the college’s buildings and facilities.
Expansions or upgrades to lighting, air conditioning, or electrical energy systems within
the college.

3. General Principles:

1.

Compliance with National and International Standards:

All projects must adhere to national energy efficiency regulations and consider global
best practices such as ASHRAE and LEED standards where applicable.

Sustainable Design:

Architectural and engineering designs shall incorporate natural lighting and ventilation,
proper thermal insulation, and the use of energy-efficient building materials.

Use of High-Efficiency Equipment:

All electrical devices, cooling, heating, and lighting systems must be of high energy
efficiency rating (Class A or equivalent).

Integration of Renewable Energy Systems:

The College encourages the integration of solar energy systems or other renewable
energy sources whenever technically and economically feasible.

Monitoring and Evaluation:

Periodic energy audits shall be conducted after project completion to ensure compliance
with standards and achievement of energy performance targets.

4. Implementation Mechanism:



o Formation of an Energy Efficiency Committee chaired by a representative from the
Electrical Engineering Department, with members from other relevant departments.

o The committee shall review project designs before execution to ensure compliance with
energy efficiency requirements.

o Afinal evaluation report shall be submitted after project completion, including energy
performance indicators and audit results.

5. Responsibilities:

o Dean’s Office: Overall supervision of policy implementation and provision of
administrative and financial support.

e Projects and Maintenance Unit: Execution of works in accordance with policy
requirements and preparation of periodic reports.

o Technical Energy Efficiency Committee: Review of designs, monitoring of
implementation, and submission of technical recommendations.

6. Policy Review:

This policy shall be reviewed every three years, or whenever new energy efficiency standards
emerge, to ensure its continued relevance to technological and environmental developments.
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1. Introduction

In alignment with the College of Engineering’s commitment to sustainable development,
environmental protection, and contributing to national and global carbon neutrality goals, this
policy aims to minimize the environmental impact associated with investments in carbon-intensive
energy industries, particularly coal and oil. The college seeks to promote a transition toward clean
and sustainable energy sources.

2. Purpose
This policy seeks to:

1. Direct the college’s financial and research investments toward environmentally sustainable
sectors.



2. Contribute to the reduction of carbon emissions and support efforts to combat climate
change.

3. Foster a culture of environmental and social responsibility in all investment and research
decisions within the college.

3. Scope of Application

This policy applies to all direct and indirect investments or financial involvements of the college,
including:

« Financial investments in companies or funds related to the coal and oil industries.
e Research or industrial projects funded by entities operating in traditional fossil fuel sectors.
e Academic or training partnerships connected to high-carbon-emission activities.

4. Core Principles

1. Transparency: The college is committed to disclosing all investments and funding
activities related to the energy sector.

2. Environmental Responsibility: Resources shall be directed toward renewable energy and
clean technology initiatives.

3. Gradual Transition: A phased divestment approach will be adopted to minimize potential
financial disruption.

4. Research Collaboration: The college will encourage scientific projects that focus on
carbon emission reduction and energy efficiency technologies.

5. Implementation Measures

1. Investment Assessment: Conduct a comprehensive review of current investments to
identify exposure to coal and oil industries.

2. Phased Withdrawal Plan: Establish a timeline not exceeding five years to fully divest
from carbon-intensive sectors.

3. Alternative Investment Direction: Redirect financial and research resources toward
solar, wind, hydrogen, and energy efficiency projects.

4. Monitoring and Reporting: Prepare an annual report on the progress and outcomes of
this policy in terms of environmental and economic impact.

6. Partnerships and Social Responsibility



The college encourages collaboration with government agencies, private sector entities, and
research institutions in the field of clean energy. It also supports student and community initiatives
that promote awareness of climate change and sustainability issues.

7. Review and Update

This policy shall be reviewed every two years to ensure alignment with environmental, regulatory,
and technological developments. Any updates will be subject to the approval of the College
Council.

8. Conclusion

The College of Engineering reaffirms its academic and ethical commitment to addressing the
challenges of climate change and contributing to a sustainable future founded on clean energy and
environmental responsibility across all educational, research, and investment activities.
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1. Introduction

The College of Engineering at the Iragi University is committed to promoting the principles of
fairness, equality, and equal opportunities for all faculty members, staff, and employees, without
discrimination based on gender, age, affiliation, or any personal characteristic. This policy aims
to ensure a just and motivating work environment that fosters academic and administrative
excellence.

2. Objectives

e To ensure equal employment opportunities for all applicants based solely on merit and
qualifications.

o To achieve equal pay and benefits for male and female employees performing work of
equal value and responsibility.

e To promote a culture of respect and equity within the college’s work environment.

e To support women’s empowerment in academic and administrative roles and encourage
their participation in leadership and research positions.

3. Scope of Application

This policy applies to all faculty members, administrative and technical staff, and employees—
whether permanent or contractual—within the College of Engineering.

4. Employment Policy

e The college adopts principles of transparency and objectivity throughout all stages of
recruitment, from job announcement to final appointment.

o Selection of candidates is based on competence, experience, and academic
qualifications only.

e The college promotes gender balance across all academic and administrative levels.

e Any form of discrimination or bias in recruitment, promotion, or training is strictly
prohibited.

5. Pay Equality Policy

e The college is committed to the principle of equal pay for equal work, ensuring that all
employees receive fair compensation for positions of equivalent value and responsibility.

e The salary scales and annual allowances are periodically reviewed to maintain fairness
and consistency with national regulations and ministry directives.

e Incases where unjustified pay disparities between male and female employees are
identified, appropriate corrective measures shall be implemented promptly.

6. Implementation and Monitoring



e The Administrative Affairs Unit, in coordination with the Quality Assurance and
Academic Performance Division, is responsible for monitoring the implementation of
this policy.

o All complaints or observations are to be handled confidentially through designated
channels to ensure fairness.

o Periodic reports are submitted to the College Council summarizing monitoring results
and recommendations for policy enhancement.

7. Periodic Review

This policy shall be reviewed every two years, or as needed, to ensure alignment with national
legislation, ministry regulations, and best academic practices.
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Introduction

The College of Engineering at the Iragi University is committed to providing a safe educational
and professional environment characterized by mutual respect and human dignity for all
students, faculty members, staff, and visitors.

The College believes that all forms of harassment are inconsistent with moral, professional, and
academic values and constitute unacceptable behavior subject to disciplinary action in
accordance with applicable university regulations.

1. Definition

Harassment, for the purposes of this policy, refers to any verbal, non-verbal, or physical
behavior that is unwelcome, based on gender, sex, or any personal attribute, and that:

o Creates an intimidating, hostile, or uncomfortable study or work environment;
e Undermines the dignity or sense of safety of an individual; or
o Negatively affects academic or professional performance.

Examples of harassment include, but are not limited to:

o Offensive or inappropriate jokes or comments of a sexual or personal nature;

o Lewd or suggestive looks, gestures, or expressions;

e Unwelcome physical contact;

e Threats or coercion to obtain academic or professional favors in exchange for
inappropriate behavior;

e Sending or sharing offensive messages or images through electronic or social media.

2. Scope of Application

This policy applies to all members of the College of Engineering community, including:
e Students;
e Faculty members;

e Administrative and technical staff;
« Visitors, contractors, or any person participating in college-related activities.

3. Responsibilities



The College Administration is responsible for enforcing this policy and promoting
awareness among all members.

All members of the college community are required to treat others with respect and
report any violations.

The Student Affairs Unit or the Disciplinary Committee is responsible for receiving
complaints and conducting fair and confidential investigations.

4. Reporting and Investigation Procedures

1.

2.

Any person who experiences or witnesses harassment may file a written or electronic
complaint with the Disciplinary Committee or the Human Resources Unit.

All complaints are treated with strict confidentiality, and any form of retaliation against
complainants or witnesses is strictly prohibited.

Investigations shall be conducted in a fair and impartial manner, ensuring the right of
both the complainant and the accused to respond and defend themselves.

If harassment is proven, appropriate disciplinary measures will be imposed according to
university regulations (such as warning, suspension, dismissal, or referral to legal
authorities).

5. Awareness and Education

The College shall organize regular workshops and training sessions to promote a culture
of respect and to prevent harassment.

Educational leaflets and guides shall be distributed to clarify acceptable and unacceptable
behaviors within the campus.

The College encourages open dialogue and student initiatives that support a safe and
equitable environment.

6. Confidentiality and Fairness

The College is committed to maintaining strict confidentiality of all information related to
complaints and investigations and to ensuring fairness and neutrality in all procedures without
bias or discrimination.

7. Disciplinary Actions

Penalties will vary depending on the severity of the violation and may include:



o Verbal or written warning;

e Suspension of certain academic or administrative privileges;
o Temporary or permanent dismissal from the College;

o Referral of serious cases to the competent legal authorities.

8. Review and Update

This policy shall be reviewed every three (3) years, or as needed, to ensure its alignment with
current laws, university regulations, and evolving academic and workplace standards.
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